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MISSION 
The Mission of LREDA’s Integrity Team is  
to articulate a compelling vision of LREDA  as an organization  made 
whole by the empowerment of all our members, assist LREDA in living
organizational priority, and monitor LREDA’s ongoing progress toward 

VISION 
Our vision of LREDA is  
an inclusive organization that is intentionally willing to struggle to disma
social barriers to equal association, act with integrity and honor the ma

PURPOSE 
To help LREDA prioritize this vision organizationally,  
we invite members to reflect and provide feedback about discrimination
encountered in LREDA events and/or communications.  We hope this 
and understand learning opportunities as a community based on love, 
compassion. 

 
 
Your Name: 
 
 
Describe the situation you witnessed: 
 
 
 
 
What have you identified as the problem(s)? 
 
 
 
 
How are you feeling? 
 
 
 
 
What actions or changes would you like to see? 
 
 
 
 
 

If we need to contact you about this situation, please let us know how to reach yo
Your information will be held in confidence with the Integrity Team. 

 
Local contact info: 
 
Home contact info:   
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from LREDA’s Integrity Team 
 
 
 

 
 

 
Dear LREDA members,  
 
Enclosed you will find a process observation form for use at LREDA the fall conference.  The 
LREDA Integrity Team has put together this feedback form to use as a tool to help us be 
intentional in the work of making LREDA whole by empowerment of all its members.  The 
form and its accompanying process will offer a way for us to define and understand situations 
that present learning opportunities to our LREDA community. The intent is to offer a way to 
give feedback –positive or critical- with love, respect, and compassion.  
 
If you encounter a situation at the LREDA Fall Conference (or other LREDA event) where 
oppression or discrimination is an issue, we invite you to fill in a process observation form 
and to sign it.  There will be a centrally located, clearly marked box into which the form can 
be deposited. Members of the LREDA Integrity Team and will meet at the end of the 
conference to discern how the situation presents an opportunity for individual and for 
collective learning.  We will use the information in planning future conferences and to help us 
in our journey to live up to our mission, vision and purpose presented at the top of the 
process observation form. 
 
We invite your comments, questions, and suggestions before and during LREDA events, and 
look forward to your willing participation in a process that will help us all move closer to acting 
with integrity and honoring the many gifts we bring. 
 
 
In faith, 
The LREDA Integrity Team 
Annie Scott, Gail Forsyth-Vail, Lisa Rubin, Chris Parker, Jessica York, Aisha Hauser 
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